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Council Meeting Date:   October 13, 2014 Agenda Item:   8(a) 
              

 
CITY COUNCIL AGENDA ITEM 

CITY OF SHORELINE, WASHINGTON 
 

 

AGENDA TITLE: Adoption of Resolution No. 363 Revising the Personnel Polices for 
the Affordable Care Act Employer Mandate 

DEPARTMENT: Human Resources 
PRESENTED BY: Paula Itaoka 
ACTION: ____ Ordinance     __X_ Resolution     ____ Motion                   

____ Discussion    ____ Public Hearing 
 

 
 
PROBLEM/ISSUE STATEMENT: 
The Affordable Care Act Employer Mandate requires that in 2015, under certain 
circumstances, employees who average 30 or more hours a week become eligible for 
health coverage.  This mandate impacts the City’s current policy regarding extra help.  
This staff report recommends changes to the Employee Handbook to prevent those 
impacts.  Proposed Resolution No. 363, which is attached to the staff report as 
Attachment A, provides for this amendment to the Employee Handbook. 
 
RESOURCE/FINANCIAL IMPACT: 
The recommended changes to the Employee Handbook have no financial impact.  
However, a decision to decline the recommendations may have a financial impact equal 
to the cost of providing health coverage to extra help employees who average more 
than 30 hours a week in certain circumstances.  Using 2014 rates, the cost to cover an 
extra help employee under the rules of the mandate is estimated at $652 a month.   
 
 

RECOMMENDATION 
 
Staff recommends that Council adopt Resolution No. 363 to amend Chapter 3 of the 
Employee Handbook to create Employment Status Definitions for extra help employees. 
 
 
 
 
 
 
 
 
 
 
Approved By: City Manager DT City Attorney JA-T 
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BACKGROUND 
 
The Affordable Care Act Employer Mandate requires that in 2015, under certain 
circumstances, employees who average 30 or more hours a week become eligible for 
health coverage.  This mandate impacts the City’s current policy regarding extra help.  
This staff report recommends changes to the Employee Handbook to prevent those 
impacts.  Proposed Resolution No. 363, which is attached to the staff report as 
Attachment A, provides for this amendment to the Employee Handbook.  Attachment B 
to this staff report provides the tracked change amendments to Chapter 3 of the 
Employee Handbook. 
 

DISCUSSION 
 
On September 29, staff presented this discussion item to the Council, which introduced 
the issue of the Affordable Care Act Employer Mandate and staff's recommendation 
regarding how to manage this mandate through three new Employment Status 
Definitions for extra help employees. The staff report for this September 29 agenda item 
can be found at the following link:  
http://cosweb.ci.shoreline.wa.us/uploads/attachments/cck/council/staffreports/2014/staff
report092914-9a.pdf. 
 
As was discussed on September 29, staff analyzed the first 28 weeks of 2014 to identify 
how many extra help employees averaged enough hours to suggest they would qualify 
for health coverage in 2015 and found two (2) extra help employees.  However, with the 
limit of 1,040 hours of work in a calendar year, the employees will have a break in 
service before 2015. 
 
Also at this meeting, Council asked whether health coverage proration for part time 
employees is permitted under the Affordable Care Act. Staff has researched this 
question and the answer is yes, proration is permitted. 

 
RESOURCE/FINANCIAL IMPACT 

 
The recommended changes to the Employee Handbook have no financial impact.  
However, a decision to decline the recommendations may have a financial impact equal 
to the cost of providing health coverage to extra help employees who average more 
than 30 hours a week in certain circumstances.  Using 2014 rates, the cost to cover an 
extra help employee under the rules of the mandate is estimated at $652 a month.   
 

RECOMMENDATION 
 
Staff recommends that Council adopt Resolution No. 363 to amend Chapter 3 of the 
Employee Handbook to create Employment Status Definitions for extra help employees.   

 
ATTACHMENTS 

 
Attachment A:  Proposed Resolution No. 363 
Attachment B:  Exhibit A to Proposed Resolution No. 363 – Amended Chapter 3 of the 

Employee Handbook 
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RESOLUTION NO. 363 

 
A RESOLUTION OF THE CITY OF SHORELINE, 
WASHINGTON, ADOPTING REVISIONS TO PERSONNEL 
POLICIES TO REFLECT THE EMPLOYER MANDATE OF THE 
PATIENT PROTECTION AND AFFORDABLE CARE ACT. 

 
 WHEREAS, the City Council has provided for benefits and working conditions in 
the Employee Handbook since it was first adopted in 1999; and 
 

WHEREAS, the Patient Protection and Affordable Care Act (PPACA), 42 USC 
18001 et seq., contains responsibilities for employers in the area of health care; and 
 
 WHEREAS, starting in 2015, the PPACA’s Employer Mandate requires that large 
employers must offer health insurance to full-time employees working an average of 30 
or more hours per week or face non-deductible tax penalties; and 
 

WHEREAS, the PPACA’s Employer Mandate requires the City to identify 
employees who average 30 or more hours per week during a measurement period and 
provide health coverage to those employees in a subsequent stability period; and 
 
 WHEREAS, Shoreline’s Employee Handbook contains current personnel policies 
which do not conform with the PPACA’s Employer Mandate and must be amended; now 
therefore 
 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
SHORELINE, WASHINGTON AS FOLLOWS: 
 
 Section 1.  Section 3 of the Employee Handbook is revised as provided in Exhibit 
A attached hereto and incorporated herein. 
 
 
 ADOPTED BY THE CITY COUNCIL ON OCTOBER 13, 2014. 
 
 
 

_______________________________ 
      Shari Winstead, Mayor 
 
 
ATTEST: 
 
___________________________ 
Jessica Simulcik Smith, City Clerk 
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