Hiring Preference

For initial hiring under this Contract, the Contractor and subcontractors shall actively recruit and
give hiring preference to any Garbage, Recyclables, or Organics (including Yard Debris)
collection workers who serviced City of Shoreline routes for the previous hauler at the time that
the previous collection contract expired and have been displaced as a result of the City awarding
this Contract, provided that such workers are fully qualified and meet the Contractor’s standards
for employment.

Upon the hiring of a displaced collection worker represented by local 117 or 174, the Contractor
shall be required to keep the displaced worker whole in regard to the workers pay and benefit
accruals earned as of the date of displacement. To the extent application of the Contractor’s
collective bargaining agreement would otherwise result in a reduction in pay or benefits, the
existing pay/benefit accrual will be maintained at the current rate until such time as the
applicable bargaining agreement provision(s) provides for an increase. Any displaced worker
must be reimbursed by the company for any required COBRA payment made in order to retain
health care coverage during the time period between displacement and when the worker would
become eligible for such benefits under the Contractor’s bargaining agreement.



